
註 1 

・内野崇：市場主義の陥穽と組織主義．組織科学，32（2），25-40，1998． 

 

・手塚公登，小山明宏：現代の「日本的経営」論（3）．学習院大学経済論集，58（4），315-

332，2022． 

 

・安室憲一：「内部化理論」の限界有効性．立教ビジネスレビュー，2，9-17，2009． 

 

・越後修：内部化理論の整理と統合：戦略的提携論の構築へむけた予備的分析（Ⅰ）．季刊

北海学園大学経済論集，52（2・3），71-97，2004． 

 

 

註 2 

・Rob, Isbitts. : S&P 500 or Dow: Which is better?. Forbes, July, 29, 2019.  

https://www.forbes.com/sites/robisbitts2/2019/07/29/sp-500-or-dow-which-is-

better/?sh=67eb0600164f 

 

・“Icons: The S&P500® and The Dow®”. 

https://www.spglobal.com/spdji/en/research-insights/index-literacy/ 

 

 

註 3 

・Surowiecki, J. : The Wisdom of crowds. Anchor, 2005. 

 

・Galton, F. : The ballot-box. Nature, 75, 509-510, 1907. 

 

・Jeremy, W, P., Robertson., K, : Fox News settles defamation suit for $787.5 million, 

dominion says. New York Times, April, 19, 2023.  

https://www.nytimes.com/live/2023/04/18/business/fox-news-dominion-trial-

settlement 

 

・Yu, C., Chai, Y., Liu, Y. : Literature review on collective intelligence: A crowd science 

perspective. International Journal of Crowd Science, 2(1), 64-73, 2018. 

 

 

 



註 4 

・Hargadon, A. B., Bechky, B. A. : When collections of creatives become creative collectives: 

A field study of problem solving at work. Organization Science, 17(4), 484-500, 2006. 

 

 

註 5 

・“merit” 

https://dictionary.cambridge.org/us/dictionary/english/merit 

 

・“meritocracy” 

https://dictionary.cambridge.org/us/dictionary/english/meritocracy 

 

・“meritocracy” 

https://www.britannica.com/topic/meritocracy 

 

・Castilla, E. J., Benard, S. : The paradox of meritocracy in organizations. Administrative 

Science Quarterly, 55(4), 543-676, 2010. 

 

・Sandel, M, J. : The Tyranny of Merit: What’s Become of the Common Good?. Farrar Straus 

& Giroux, 2020. 

 

 

註 6 

・Anderson, C., Brion, S., Moore, D. A., Kennedy, J. A. : A status-enhancement account of 

overconfidence. Journal of Personality and Social Psychology, 103(4), 718-735, 2012. 

 

・Kennedy, J. A., Anderson, C., Moore, D. A. : When overconfidence is revealed to others: 

Testing the statusenhancement theory of overconfidence. Organizational Behavior and 

Human Decision Processes, 122(2), 266-279, 2013. 

 

・Dunning, D. : The Dunning-Kruger effect: On being ignorant of one’s own ignorance. 

Advances in Experimental Social Psychology. 44, 247-296, 2011. 

 

 

 

 



引用・参考文献 

・Hamel, G., Zanini, M. : Humanocracy: Creating Organizations as Amazing as the People 

Inside Them. Harvard Business Review Press, 2020. 

 

・エイミー・C・エドモンドソン著，野津智子訳，村瀬俊朗解説：恐れのない組織─「心理

的安全性」が学習・イノベーション・成長をもたらす．英治出版，2021． 

 

・ロバート・キーガン，リサ・ラスコウ・レイヒー著，中土井僚監訳，池村千秋訳：なぜ弱

さを見せあえる組織が強いのか─すべての人が自己変革に取り組む「発達指向型組織」を

つくる．英治出版，2017． 


